
  

  

Commitment to Equity, Diversity and Inclusion 

 

Our vision is to provide a high-quality, inclusive music education for all 

young people and support them to achieve their full potential 

Nottingham Music Service is a registered charity and part of the Nottingham/Nottinghamshire 

Music Education Hub Consortium. We are committed to being an inclusive, equitable and anti-

discriminatory organisation. 

The Service is dedicated to ensuring opportunities are open to and enjoyed by all children and 

young people in Nottingham City. 

We recognise that some communities and individuals face systemic barriers that prevent them 

from reaching their full potential and may lack visible role models. 

The staff and Board continually review teaching practice, resources and organisational culture 

to ensure alignment with a truly inclusive and equitable society. 

We are committed to providing inspirational music opportunities that promote joy, self-worth 

and achievement. 

We offer progression routes that are affordable, inclusive and actively seek to remove barriers 

to access and participation. 

 

Our work is guided by the Equality Act 2010 and all protected characteristics (age, disability, 

gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or 

belief, sex, and sexual orientation). 

We also meet our duties under the Public Sector Equality Duty (PSED) to eliminate discrimination, 

advance equality of opportunity and foster good relations. 

• We align with the Children and Families Act 2014 (including SEND), the Human Rights Act 

1998, and statutory safeguarding guidance including Working Together to Safeguard 

Children. 

 

• We recognise that being a diverse and inclusive employer strengthens our impact for 

children and young people. 

We are committed to fair, consistent and equitable treatment of all staff and 

participants. 

 



  

  

To achieve this the staff and Board of Nottingham Music Service make the following 

commitments: 

Music for teaching, rehearsal, and performance   

To ensure that NMS’ teaching, rehearsals and performances can be, and are, accessed by all 

young people, we commit to: 

• ensuring participation reflects the diversity of Nottingham’s communities  

• identifying and removing financial, cultural, physical and systemic barriers 

• embedding equity, diversity and inclusion in all strategic planning and music/repertoire 

for teaching, rehearsal, and performance 

 

To ensure accessibility in all activity, we commit to: 

• provide a diverse and representative curriculum reflecting global musical traditions 

• celebrate diversity in repertoire, composers and teaching approaches including music 

beyond mainstream Western traditions 

• avoiding stereotypes and limiting assumptions ensuring culturally respectful teaching and 

context 

Role models 

We commit to promoting diverse role models across staff, students and artists working towards 

a workforce and Board reflecting our communities and ensuring inclusive recruitment practices 

and reach 

 

Identification and avoidance of prejudice and bias 
We commit to: 

• monitoring data to understand barriers and participation and increasing our awareness 

of challenges faced by young people 

• providing training on anti-racism, bias and inclusive practice 

maintaining zero tolerance for discrimination, prejudice and hate speech 

• training staff to be aware of and avoid prejudice around a truly equal, diverse and inclusive 

approach to our work, and from making assumptions based on ‘common understandings’ 

that may create barriers  

• making clear that any form of prejudice, bias, or hate speech towards anyone has no place 

in Nottingham Music Service   

 


